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Policies and Guidelines in Respect of

Equality Policy and Plans

(Statutory)


Sea View Primary
Equality Information and Objectives Statement
Opening statement

Sea View Primary School is a welcoming and caring school. We respect and value each individual associated with our school. This is reflected in our Vision and Values. Together we seek to work, learn and play to achieve our full potential. We have a commitment to social inclusion and equal opportunity for all. We aim to provide an environment which is free from bullying, harassment and prejudice.

We welcome our duties under the Equality Act 2010. The school’s general duties with regard to equality are: 

· Eliminating discrimination.

· Fostering good relationships.

· Advancing equality of opportunity. 

We will not discriminate against, harass or victimise any staff member, pupil, prospective pupil, or other member of the school community because of their: 

· Sex. 

· Age.

· Race.

· Disability. 

· Religion or belief. 

· Sexual orientation. 

· Gender reassignment. 

· Pregnancy or maternity.

· Marriage and civil partnership.

We aim to promote pupils’ spiritual, moral, social and cultural development, with special emphasis on promoting equality and diversity, and eradicating prejudicial incidents for pupils and staff. Our school is committed to not only eliminating discrimination, but also increasing understanding and appreciation for diversity. 


SEA VIEW PRIMARY SCHOOL

AGE ACTION PLAN-Protected characteristic 1
February 2023 – February 2027
	Issue to be addressed
	Action required / planned
	Lead person
	Success criteria
	Time scale
	Monitoring
Health and Safety Committee

	Education addressing age is available to all pupils 
	All pupils have access to education about age 
	Teachers
	Pupils express positive views about living in a society in which people of different ages live.
	From February 2023
	THRIVE Time
Visits to and from old people’s homes

School Council work

Older helpers in school



	PHSCE and THRIVE Time work address issues surrounding age in a variety of forms
	PHSCE curriculum review

THRIVE Time curriculum activity review
	R. Parker
	Changes to the curriculum and to THRIVE Time activities reflect the diversity of ages in society
	February 2023
	PHSCE curriculum

THRIVE Time activities

	All staff and governors are aware of the advice about age in the Equality, Diversity and Community Cohesion policies. 
New staff are made aware during their Induction Programme.

	Involve all in reviews of Equality Diversity Policy and related action plans and the Equality Diversity Policy

Include this in the induction process

Staff and governors can access relevant training


	HT

DH

DH
	All have accessed the policies and plans

Policies and action plan regularly reviewed and updates 
	In line with the Policy Review cycle.
	In place with Health and Safety committee 

	All staff and governors are aware of the advice and action plan about age and act upon the content. 

New staff are made aware of the advice and action plan during their Induction Programme
	Involve all in reviews of the action plan.

Include this in the induction process

Staff and governors can access relevant training

School Council informed
	HT / DH
	All have accessed the plans

Action plan regularly reviewed and updates
	Revisited termly
	In place

	Bullying incidents relating to age are reported via CPOMS and investigated

	Included in reviews of any bullying incidents
	HT

Incident group(CPOMS)
Chair of Governors
	All pupils know to report such bullying incidents to a member of staff
Investigations of behaviours undertaken, challenged and action taken
	Daily reporting and recording of any incidents
Weekly monitoring as part of CPOMs meeting and actions allocated
	Behaviours reviewed as part of weekly CPOMs meeting

	Arrange events and activities designed to celebrate diversity based on age, and/or arrange to meet people of ages different from them.

	Include events in Yearly Planning
Review of PHSCE curriculum

Review of THRIVE Time

	Teachers
	All pupils have the opportunity to participate in the events and activities such as assemblies and visits.
	Visits and visitors
Trips to places of historical interest as topics arise

Remembrance day celebration

Skill sharing days to be organised from September 2023
	Through THRIVE Time activities
PHSCE curriculum

Conversations with children

	Additional resources will be purchased to enhance resources relating to age and roles in society

( reflecting changes )
	Review resources and address gaps
Purchase books to promote the diversity of the family unit
	Teachers

School Council
	All pupils have access to appropriate resources
	September 2023
	Through conversation with pupils
Focus discussion groups


NB: Collecting views:

Pupils – School Council, questionnaires, circle time, THRIVE Time
Parents/carers – consultations, questionnaires

Governors – link governors, meetings, visits

Staff – suggestion box, meetings

This is one of four action plans to support Sea View Primary School Equality Policy

1. Age      2. Disability Equality       3. Gender and sexuality                4. Race, religion and belief

SEA VIEW PRIMARY SCHOOL

DISABILITY EQUALITY ACTION PLAN-Protected characteristic 2
February 2023 – February 2027
	Issue to be addressed
	Action required / planned
	Lead person
	Success criteria
	Time scale
	Monitoring 

Health and Safety Committee

	Promote equality of opportunity between people with disabilities and other people

	Information about disability will be secured at an initial meeting with parents / carers.

When appropriate, daily acts of collective worship / assemblies will be used to raise the profile of issues to do with disability.
	Head teacher, Deputy Head, staff

Teachers
	Information in place.

Children can discuss issues to do with disability 
	On-going
	THRIVE Time
Assemblies e.g. para Olympics

	Challenge discrimination under current DDA law.
	In relation to recruitment, retention, promotion and training of staff, discrimination on the grounds of disability will not occur.

In response to the accessibility audit and plan, action will be taken to improve mobility around the premises, as resources will allow.

The Governing Board will be updated on progress in relation to disability equality as required.
	Head teacher, Governing Board, 

Health and Safety Committee

Deputy Head


	Clearly identified processes.

Identified actions in place when possible.

Governors updated
	Discrimination challenged as part of ethos and values
Environment checked for accessibility requirements termly
Governor updates termly as part of Organisation meetings
	On-going as part of Health and safety plans

	Challenge harassment of people with disabilities that is related to their disability.
	Incidents of harassment and bullying of pupils and staff with disabilities will be monitored and appropriate action taken to address such incidents


	All staff
	Incidents logged via CPOMS, incidents discussed weekly at CPOMs meeting
Actions to change behaviours allocated
	Daily as part of behaviour logging via CPOMS
Weekly CPOMS meeting
	Weekly as part of Incident group CPOMS meeting

	Promote positive attitudes towards people with disabilities
	The school environment will be used to promote positive attitudes towards disability especially through posters, displays and learning materials
	Teachers
	Visible evidence in the environment
	Continuous review as part of school ethos and values
	School council to review
Rights respecting team to review

	Encourage participation in public life by people with disabilities
	Pupils with disabilities will be represented and encouraged to participate in assemblies, plays, other important events and on the school council
	All staff
	Children with disabilities access all aspects of school life.
	On-going
	On-going

	Take steps to meet the needs of children 

with disabilities.

	In response to the accessibility audit and plan, action will be taken to improve mobility around the premises, as resources will allow.
Advice will be sought from physiotherapists, occupational therapists and other agencies to support children with disabilities

PEEP plans will be written, shared with parents and followed. Risk assessments will be undertaken for any temporary mobility issues that may arise.
Additional resources will be purchased to enable children with disabilities to have the same opportunities as all other children in school

Additional staff will be utilised to support children with additional needs as appropriate to support their learning 
	Health and safety Team
Other agencies to provide support

Pupils and parents
	Appropriate steps have been taken through alteration of premise, resources, training or staffing to meet the needs of children with disabilities
	Reviewed as children with disabilities enter the school according to their unique needs
	Monitored termly thorough Health and safety meetings
Monitored through PEEP plans

	Take steps to meet the needs of adult parents/carers/visitors
with disabilities.
	In response to the accessibility audit and plan, action will be taken to improve mobility around the premises, as resources will allow.
Evacuation procedures will be shared if the person with a disability requires additional support to egress the building
	Health and safety Team
	Appropriate steps have been taken to meet the needs of adults with disabilities to access the school premises
	Reviewed on an individual basis to meet the needs of the person with a disability
	Monitoring through incidents raised at Health and Safety briefing meetings

	Take steps to meet the needs of people with disabilities in the recruitment process
	Any person with a disability who applies for a post in the school will have an interview provided the person meets all the essential criteria on the job and person specification.

Review and amend staff information sheets.
	Head teacher and governing board
	Equality procedures are followed during the recruitment process
	Head teacher and governing board
	As job applications arise


NB: Collecting views:

Pupils – School Council, questionnaires, circle time, THRIVE Time
Parents/carers – consultations, questionnaires

Governors – link governors, meetings, visits

Staff – suggestion box, meetings, information sheets, consultations

This is one of four action plans to support Sea View Primary School Equality Policy

1. Age      2. Disability Equality       3. Gender and sexuality                4. Race, religion and belief
SEA VIEW PRIMARY SCHOOL

GENDER AND SEXUALITY EQUALITY ACTION PLAN-Protected characteristics 3,6,7,8,9 
February 2023 – February 2027
Equality Act 2010-The public sector equality duty requires all schools to eliminate discrimination on the grounds of sexual orientation and gender reassignment. This includes tackling homophobic, genderphobic, biphobic and transphobic bullying.
Schools are required to advance equality of opportunity and foster good relations. This means schools go beyond tackling HGBT bullying and take proactive steps to promote understanding of LGBTQ+ people and issues

Under the Equality Act:

Sexual orientation refers to people who are, or who are perceived to be lesbian, gay or bisexual.
Gender reassignment refers to anyone who is proposing to undergo, is undergoing or has undergone process (or part of a process) for the purpose of reassigning their sex by changing physiological or other attributes of sex. This means tackling transphobic bullying and supporting pupils who feel that the gender they were given at birth does not match the gender that they feel themselves to be.
Education and inspections act 2006
The education and inspections act places a duty on schools to promote the safety and wellbeing of the children and young people in their care. This includes the children of lesbian, gay, bisexual and trans (LGBTQ+) parents in primary schools and pupils experiencing homophobic, genderphobic; biphobic or transphobic bullying.
	Issue to be addressed
	Action required / planned
	Lead person
	Success criteria
	Time scale
	Monitoring 
(annual)


	To upskill staff in understanding LGBTQ+ issues and to promote the safety and wellbeing of children from LGBTQ+ families
	Regular training planned into academic year 
	JW

CM

RP
	Staff have a better understanding of issues faced by the diversity of families

There is a consistent approach to tackling issues around diversity
	Annual training
	As part of School improvement cycle



	To develop children’s understanding that all families are different including families with LGBTQ+ parents

	Pupils have lessons/activities about different types of families
Selection of books linked to different families “One Love” to be used during THRIVE Time
	CM

RP

	PHSCE activities and THRIVE Time activities reflect a diversity in families
	Review of PHSCE curriculum
Review of THRIVE Time
	Monitoring as part of the PHSCE curriculum

Monitoring as part of THRIVE Time

Monitoring of THRIVE books

	To promote teaching and understanding of diversity in gender through PHSCE and THRIVE Time


	Pupils have lessons/activities about different types of families


	CM 

RP
	PHSCE activities and THRIVE Time activities reflect a diversity in families
	Review of PHSCE curriculum

Review of THRIVE Time
	Monitoring as part of the PHSCE curriculum

Monitoring as part of THRIVE Time

Monitoring of THRIVE books

	To tackle the use of homophobic, transphobic and stereotypical gender language

	Use of homophobic, transphobic and stereotypical language is not tolerated and challenged by all members of staff
Incidents reported via CPOMS
	All staff
	Staff training

Whole staff challenge homophobic, transphobic language 
	CPOMS meetings challenge language used for any purpose of discrimination
	Weekly monitoring through CPOMS incidents logged

	To understand gender roles and responsibilities are different in other parts of the word through rights respecting activities

	Provide children with a better global understanding through Rights Respecting award

Children use Newsround to raise awareness of global events at an age appropriate level
	Whole school
	Rights respecting assembly

Rights respecting team

Rights respecting Bronze award gained

Rights Respecting Silver award  to be worked towards
	April 2023
	Rights respecting Bronze award achieved

Rights respecting Silver award gained by September 2023

Children can talk about Rights respecting and it forms part of the school ethos-evident through pupil conversations

	To understand children can be advocates of change with regards to equality of gender
To educate children to understand there are no typical stereotypes of behaviour for gender

	Provide children with a variety of strong , positive role models of all ages, gender, race, disabilities through talks, stories, texts, video clips(i.e. Like a girl)
	Whole school


	Children are able to challenge gender stereotypes through their words and actions
	February 2023 onwards
	Conversations with children as part of the school improvement annual cycle
School council discussions
Rights 

Respecting team meetings

	Additional resources will be purchased to enhance resources relating to gender equality, LGBTQ+ and sexuality-Purchase of Stonewall Primary Book list 
	Review resources and address gaps
Allocate resources to THRIVE Time/PHSCE activities to ensure resources are age appropriate 
	JW

RP
	Children are able to talk about the resources they have used and understand their purpose, particularly with story books
	Additional resources will be purchased to enhance resources relating to age and sexuality from 

February 2023
February 2024

February 2025
	Review resources and address gaps

	Understand that adults do non-stereotypical jobs or activities
	Invite a range of adults into school e.g. coaches, artists, dancers, careers week

Monitor visitors and resources
	Teachers
	Children can identify a range of roles that they might like to undertake that are non-stereotypical


	March 2023
Possible careers events day

Highlighted in Science week and through STEM activities 
	Conversations with children as part of the school improvement annual cycle

School council discussions

Rights 

Respecting team meetings

	Understand the variety of roles that men and women can undertake and how this has changed over time


	Pupils encouraged to talk about their grandparents and older female / male relatives and friends and the roles they play in society
	Teachers
	Children can talk about the different roles and express their viewpoints of the changes over time
	March 2023
Possible careers events day
	Conversations with children as part of the school improvement annual cycle

School council discussions

Rights 

Respecting team meetings

	Be able to identify the achievements of famous women, men and members of the LGBTQ+ community


	Ensure that all opportunities are taken during topic work and history etc. to discuss famous people

Monitor resources
	Teachers
	Children can identify famous people who challenge / have challenged gender stereotypes
	June 2023
	Conversations with children as part of the school improvement annual cycle

School council discussions

Rights 

Respecting team meetings


NB: Collecting views:

Pupils – School Council, questionnaires, circle time, THRIVE Time
Parents/carers – consultations, questionnaires

Governors – link governors, meetings, visits

Staff – suggestion box, meetings

This is one of four action plans to support Sea View Primary School Equality Policy

1. Age 2. Disability Equality       3. Gender and sexuality                4. Race, religion and belief
SEA VIEW PRIMARY SCHOOL

RACE, RELIGION AND BELIEF EQUALITY ACTION PLAN-Protected characteristic 4 and 5
February 2023 – February 2027
	Issue to be addressed
	Action required / planned
	Lead person
	Success criteria
	Time scale
	Monitoring

Health and Safety Committee

	Ensure that the curriculum addresses race, religion and belief for the six main religions
	Discovery RE scheme supports the six main religions
Assembly planner reflect religious ceremonies and events as they occur throughout the year


	RE Curriculum Leader
HT assembly planner
	Evidence in all year groups

Pupils express positive views about living in a culturally diverse society 
	At least an annual audit
	THRIVE Time
RE curriculum
Rights respecting Award

	All staff and governors are aware of the advice about race, religion and belief.
	Involve all in reviews of Equality Diversity Policy and related action plans and the Equality Diversity Policy

Include this in the induction process

Staff and governors can access relevant training
	HT

DH

DH
	All have accessed the policies and plans
	In line with the Policy Review cycle.
	Staff and Governors have agreed policies and procedures as part of policy review

	Governors have a good understanding of the work in school to teach children about differences in race, religion and beliefs
	Pupils share RE work with Governors April 2024
	HT
	Governors have a good understanding of the changes made to the teaching of RE, beliefs and global awareness and the impact this has had on the children

	April 2024
	Annually by RE leader

	A system is in place to investigate and record all bullying incidents based on race, religion or belief
Reporting via CPOMS
	Ensure that the procedures are updated and in line with LA advice

Racist incidents are monitored and reported to Governors and LA
	HT 

Incident group
	Incidents reported via CPOMS
Incidents investigated and actions issued via weekly CPOMS meeting with incident group

At least an annual report to governors
	Incidents reported as they occur
Incidents reviewed and actioned on a weekly basis
	Weekly via CPOMS meeting

	Enrichment activities in the curriculum that include visitors when possible.
	Planned events/visits. Visitors to support Discovery RE scheme of work and religious festivals and celebrations as they occur throughout the year in assemblies
	RE leader
HT
	All pupils are involved.

Pupils express positive views about living in a culturally diverse society.

Visitors comment positively about pupils’ involvement.
	On-going
	Assemblies reviewed termly by HT



	Recruitment, retention and promotion of staff 
	As vacancies arise, applications will be welcomed from all races, religions and beliefs.


	HT

Chair of Governors
	Staffing reflects our diverse society.
	As vacancies occur
	In place

	Wide range of good quality resources and displays to promote race, religion and belief.
	School Council monitor displays and book resources

All teachers audit classroom resources.

Learning walk to monitor displays


	School Council Coordinator

HT / DH

RE Leader
HT


	Wide range of good quality resources and displays to promote race, religion and belief.

Positive reports and feedback
	April 2023
April 2024

April 2025


	Reviewed annual as part of RE SLAP
Reviewed annually as part of assembly cycle


NB: Collecting views:

Pupils – School Council, questionnaires, circle time, THRIVE Time
Parents/carers – consultations, questionnaires

Governors – link governors, meetings, visits

Staff – suggestion box, meetings

This is one of four action plans to support Sea View Primary School Equality Policy

1. Age and sexuality     2. Disability Equality       3. Gender                4. Race, religion and belief
Reviewed February 2023 2

